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COVER STORY

WE HAVE THE
POWER SO
WE USE IT TO
UPHOLD LIVES

Being one of the fore-runners in the power sector for over 101
years, India Power Corporation Limited believes in serving the
communities it provides service to. It has been an innate trait of
the company to aid and assist its people throughout and such
a quality has time and again been depicted in its various CSR
initiatives, focusing on societal progress and development. Thus
we have successfully created value for business and have built
a life-long relationship with the communities and civic groups.
The initiatives planned and executed by the India Power team
focuses on creating opportunities for widespread impact,
thus bringing about inclusive growth. India Power feels its
significant responsibility towards the people, environment,
and society and focuses on providing awareness of sustainable
living, empowerment of economically-backward classes
through skill development, access to standard livelihood
opportunities and health services, promotion of cultural
heritage and environmental conservation. Besides these, IPCL
distributes its corpus for one-time initiatives with long term
effect in the aspects of rural development, clean drinking water,
industrial training, and infrastructure development, supporting
communities from the grassroot level in the areas of the Paschim
Bardhaman district.
The intention behind India Power’s social responsibility activities
is to build the foundation of development on which the
superstructure of a sustainable business stands. Understanding

people’s needs and mobilizing their growth remains supreme to
IPCL’s social responsibility goals and the team will continue to
uplift the masses in its licensed area and beyond.
To mark its solidarity with the society and its people, India power,
over the years, have introduced and successfully implemented
Annual Signature Initiatives including Ananya, Project Shakti,
Medha, Happy Periods, #giftgreen, Swastha Samriddhi, Rarh
Bangla Karigari Mela, Adibashi Football Protijogita, and various
other activities on skill development, rural development,
infrastructure, and cultural growth. These projects have been
instrumental in spreading the message that India Power will
continue to reinforce the socio-economic conditions of sections
that require a helping hand.
Our company has always come forward in trying times and
worked towards creating an egalitarian society. As a holistic
integrated smart power utility in India, operating for over 101
years, India Power has never shied away from its responsibility,
going beyond its business area to provide relief, support, and
empowerment to the people even during disasters. When
cyclone Fani struck Odisha in May 2019, India Power joined
the Central Electricity Supply Utility of Odisha to mitigate
the destruction of the cyclone, that ravaged 132 kV lines, LT
networks, etc. The Company mobilized skilled engineers and
workforce to aid the Central Electricity Supply Utility of Odisha
for the restoration of electricity in the cyclone-affected areas.

COVER STORY

The COVID-19 pandemic is the first unprecedented crisis in
the 21st Century plaguing nations and destroying economies,
impacting millions of people. With the nation-wide lockdown
in India to flatten the curve and the gradual decrease of
accessibility and affordability of public services and essential
goods, India Power took over the mammoth task of providing
relief and reducing food shortages that would have been visible
in the gradual course of time with the extension of the lockdown.
The Team was directly involved in the relief work that spanned
over 60 days, reaching 18,000 families in the Asansol-Ranigunj
belt by distributing over 450 food packages every day. Intending
to eradicate food shortages by the provision of essential goods
so that the distressed communities can focus on securing
employment opportunities; India Power further delved towards
the remote areas so that the Team could reach more people.

of time, besides battling the virus.
India Power Corporation Limited endeavors to create a favorable
relationship with the people through various developmental
interventions that transform people into contributors in the
family and society at large, thereby demonstrating that the
privately-owned company is largely public in spirit, and will
continue adding power to lives in centuries to come.

Already struggling with the impact of the corona virus, the state
of West Bengal and the other neighbouring states were severely
affected by the disastrous Super Cyclone Amphan which wreaked
havoc on 20th May 2020. In Kolkata and its neighbouring cities,
many areas suffered from public infrastructure damage and
electric poles being uprooted; thanks to the fury of the winds.
It had a lasting effect on the power distribution structure, which
provided power to domestic consumers including farmers, local
businessmen, and others. The India Power team took up the
issue of power distribution disruption in the Howrah district of
West Bengal, as well. The Team vigorously worked to restore the
infrastructure and restart the electricity network in a short span

VOLUME 13 • JULY 2020 •

02

BUSINESS UPDATE

BUSINESS UPDATE

Our M.D Raghav Kanoria’s indispensible tips
as a course of action for the power sector in this
crisis period
At a webinar on ‘Industry Speak’ on June 2020 MD & Co-Chairman
of CII ER Energy Subcommittee, Mr. Raghav Kanoria, spoke extensively
on ‘Contingency Plans for Business Sustainability & Challenges of the
Power Sector and new directions post COVID 19’. Mr. Kanoria elaborated
on how the onslaught of the deadly virus has put all the sectors including
the power sector undergo a massive setback along with many precariousness
like demand and supply being at stake. He stressed that though we have
successfully delivered uninterrupted services; there has been a huge
disruption in cash flow which when added with previous debts has created
a tremendous stress in the ‘power value chain’. Nevertheless, the silver lining
in the cloud came as the government’s contribution of 80000-90000 crores
which will go a long way in helping the discoms. Reduction in electricity
duty and coal cess will act as a brownie point too. The young leader further
pointed out that the ‘replacement of traditional old meters to digital meters’
and ‘digital bill collection’ will come as a saving grace to maintain social
distancing and hygiene. Conclusively he stated that investors and private
players should be motivated and cheered so as to make them participate in
the power sector by embracing the structural changes and transformations
leading to the mitigation of losses and increase in energy efficiency.

Sanjeev Seth held in-depth-discussions on the Electricity Amendment Bill
The Electricity Amendment Bill, 2020 is considered to be one of the most consequential constituents in the ‘energy sector’. It had been
made general by the Ministry of Power with the view of accepting comments/ feedback/ evaluation etc from the relevant parties. The
stated bill was released on May 2020 which firmly asserts certain notable amendments in the power sector.
Keeping the above in mind, Power Line had requested one of the preeminent industry experts; our honourable CEO, Mr. Sanjeev Seth
to communicate his views on the principal provisions of the draft bill, emphasizing on the topics rarely spoken upon.
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CONCLAVES

Our MD at the 11th edition of CII Energy
Conclave: The 11th Edition of the Energy Conclave took
place on September 26, 2020. It focussed on the fundamental
effect of external factors like a world wide COVID19 pandemic
or other natural calamities on the power sector. The resilience
of the power sector, efficiency and sustainability were the areas of
discussion.
Mr. Raghav Kanoria, M.D. of India Power was one of the key speakers at the
said platform. Mr. Rabi Chowdhury, Chairman, CII Energy Subcommittee
& Managing Director Generation, CESC Limited, Mr. Mehul Mohanka,
Chairman, CII W.B State Councilas well as Managing Director & Group
CEO, Tega Industries Ltd were some of the other notable speakers at the
occasion. Mr. Sobhandeb Chattopadhyay, Hon’ble Power Minister of West
Bengal was invitedas the Chief Guest.
The session which was organized on the CII virtual platform as a convention
on the new normal had a second meet organized on October3, 2020 again.

Our Wholetime-Director at the Virtual Workshop
of BCC&I: The Bengal Chamber of Commerce & Industries
(BCC&I) organised a virtual workshop on Restoration and
Relaxation (of Lockdown) in the Industrial Region of Asansol
and Durgapur. Mr SomeshDasgupta, Whole-time Director and
Chairperson of BCC&I People Management Committee and a
veteran of the power industry for almost 4 decades, shared his
perspectives on the HR & IR issues pertaining to the aforesaid
topic and how the industry has embraced the new normal.

Ltd, which safeguard the interest of not just the employees but
the employer as well, especially during the trying times of the
pandemic.

A Webinar on “Law of Force Majeure and
Obligation to Pay Salary & Wages During
Covid-19”
BCC&I organised a webinar on the topic “Law of Force Majeure
and Obligation to Pay Salary & Wages During Covid-19” where
our Whole-time Director Mr. Somesh Dasgupta was one of the
eminent speakers at the said congress. He discussed the various
positive HR practices of our company India Power Corporaton

Welcome Address by Mr Somesh Dasgupta, Whole-time Director,
IPCL, at the Webinar of BCC&I on ”Combat Covid-19 – Best
innovative HR ideas Contest”
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Mr. Sanjeev Sinha spoke at length on the
facilitation of ‘Work from Home’:
Our President Mr. Sanjeev Sinha was one of the honorary
speakers at a national level forum. Titled ‘Smart Solutions to
Enable Work from Home’, Mr. Sinha, along with other dignitaries,
held extensive discussions on the stated subject and stressed
on the significance of ‘working from home’ as a part of the ‘new
normal’. The said event was organized by Dun & Bradstreet and
Tata Tele Services on July 29, 2020.

Rendezvous of the CIOs:
Mr. Sinha was one of the eminent speakers in the CIO Rendezvous,
celebrating 20 years of Aforeserve. The afore-mentioned event
was held on August 2020 and was widely attended by over 2700
delegates from all over the country.
In the month of August another feather was added on the
glorious cap of Mr. Sinha when he was featured among a few
of the CIOs from all over the country. He was attributed for his
brilliant article in the Var India magazine.

“Justice Delayed is Justice Denied’: A live interactive

session on some of the most important concerns of today’s
world was organized by Public Relations Society of India on
September 27, 2020. The session was conducted by Shalini
Mukherjee, Executive PR, India Power in conversation with
Anindita Mukherjee, Psychologist and Yasmin Khatoon, Legal
Practitioner & Social Activist. The prime focus was given on the
fight against issues like Domestic Violence, Outraging Modesty
of Women, Cyber Bullying and Child Abuse including a detailed
talk on Protection of Children from Sexual Offences (POCSO) Act,
2012.

Shalini Mukherjee, Executive PR, India Power at an interactive
Session with Sandeep Marwah organised by Public Relations
Society of India, Kolkata Chapter
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Another glorious feat achieved; India Power
successfully re-ignites the 12 MW plant
The bygone year has spelt ‘doom’ for majority of the populace
throughout the globe. But despite bringing numerous odds; the year
2020 emerged as a ‘boon’ for the employees of Dishergarh power station.
Remaining inoperative for almost 18 months, the plant again got rekindled
on the 5th of June 2020 in the august presence of Mr. Ujjal Chatterjee, MLA
of Kulti and Mr. Somesh Dasgupta, Whole Time Director of India Power. The
plant which employed around 100 workers got their employment back with the
re-stimulation of the plant. ‘We have had a detailed discourse with Central Coal
Mining, wherein we have got assurances of uninterrupted coal supply till the
next 25 years, Mr. Dasgupta was quoted.
Thus withstanding the various ordeals and shortcomings during the pandemic,
India Power has successfully reignited the 12MW power plant at Disshergarh,
inciting the lives of hundreds of people. Let us be hopeful that this new
beginning be laden with joy and triumph, throughout.
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India Power Jhalmale Sarad Samman Digital
Awards 2020 #thenewnormal
The onset of autumn inevitably sprouts the advent of the
biggest festival of Bengal; the descend of Mahamaya Durga into
planet earth. The fall season which in itself is the harbinger of
Ma’s homecoming witnessed an all new ‘welcoming’ of the Devi
in the midst of the ‘new normal’.
The year 2020 is full of despair and gloom. Lockdown, quarantine,
face-shield, N95 masks, social distancing etc are the order of the
day. We never knew that jargons like these will be an incumbent
part of our daily lives.
India Power Corporation Limited embraced the New Normal and
with the intent to deliver the Durga Puja experience to everyone
digitally, with just a click away, had introduced India Power
Jhalmale Sarad Samman Digital Awards 2020 #TheNewNormal.
Our endeavour was to promote in a befitting manner the
guidelines and mandates laid down in the official circulation

from the office of Chief Secretary, Govt of West Bengal. This year
we engaged seniors from our leadership team Mr Madhusudan
Dutta, Mr AK Goswami and Mr Somesh Dasgupta who choose
the Winner, 1st Runner Up and 2nd Runner Up based on only
one Category i.e, #TheNewNormal.
On one hand we succeeded in keeping the festive spirit high
and on the other, we were responsible enough to remind the
people about the ongoing pandemic. Hence, had provided India
Power branded masks and hand sanitizers to the registered Puja
committees, which were further circulated by the registered
committees to anyone who was noticed to be roaming without
the minimum protection, during the festivities.
We wished to showcase the Pujo amongst the larger audience,
on our India Power Facebook page so that people not only
from Asansol & Ranigunj, but throughout the world could
get a glimpse of the beautiful pujos in our license area from
the warmth and safety of their homes; thereby honoring the
Goddess of Power, while they revel in the festivities.

Our puja at Sanctoria also had the august
presence of Mayor Jitendra Tiwari who urged
everyone to savour in the revelry by abiding
to all the safety and hygiene measures.
The mikes incessantly resonated songs
and conducted ‘non stop adda sessions’ to
enthral us. IPCL has efficiently adopted the
#new normal and had envisaged to deliver
the Durga Pujo experience to everyone
digitally with just the click of a mouse.
The organizations sole aim this year was
to promote in an appropriate manner the
policies and mandates as officiated in the
formal circulation from the office of Chief
Secretary Govt of West Bengal.
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TRAINING AND WORKSHOP
LIMITLESS HORIZON
The outbreak of COVID-19 has been an unprecedented and extraordinary set of affair. Ours is an end to end energy solution provider
and our field force at Asansol has been working relentlessly for business continuity under the competent guidance of the senior
management team.
Our leadership team has put in place a series of measures to ensure business continuity and safety of the employees. Due to complete
lock down, ‘work from home’ has been a reality for many employees.
We are today in what is called“Phygital” workplace.
Keeping in mind the advice of our MD, we have designed a unique program under the umbrella called “Limitless Horizons-Building a
Digital Workforce”.
Digital-learning and engagement is a catalyst for this transition and can accelerate people transformation for overall organizational
growth. To continue enabling and delivering value-creating efforts, we now have the opportunity to adapt to ‘workplace learning
and engagement programs’ and their digital delivery. Thus, we have created Limitless Horizon since it denotes that even with physical
barriers we can learn, even without targets we can still explore and continue to exercise our minds. This is a continuous process of
learning and a part of the “New Normal”as well as the “Next Normal” as we gradually move to regularity.
This umbrella has been designed to expand the learning curve, capability building initiatives and quality improvement projects
through various virtual mediums as given below.

Some of these programs are orchestrated by the external experts and domain maestros. The learning and development initiatives are
having a segmented approach to create a better impact.

For Leadership Level
• Growth leadership - expanding horizons: Focused on
leadership development with a growth mindset

• Value internalisation & 3D culture: India Power, powered
by values and driven by 3D culture (work with Devotion,
Dedication & Discipline) with a focus on

o Key Collective leadership agenda for IPCL

o Values Orientation

o Imbibe a winning mindset and build a high performing
team

o Culture & Values Integration with Vision & Mission

o Enhance Business acumen and have greater ownership
o Developing a holistic approach towards short-term and
long-term goals
o Creating a balance in ‘work life’ and ‘personal life’; thus
striving towards a joyful life
o Leverage the strengths of fellow colleagues and
stakeholders in order to prosper

o Understanding the Core Values
o Internalizing values in all actions and living by the values
• Manifesting Business excellence: Understanding the
framework of excellence and various models, benchmarking
organizational best practices and developing processes and
systems to create value for stakeholders and achieving growth
in the business.
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For People Managers

For Workmen

• Manager as a Coach: Understanding the coaching model and
competencies, learn coaching skills and effective coaching
conversations, transition from manager to coach etc.

• SEVA: A meticulously designed program for a special target
audience of blue collared workers

• Enhance critical thinking skills: To address and resolve
complex organizational problems with a strategic and
structured approach to decision making
o To understand the difference between Critical and Creative
thinking
o Thinking Process (Divergent and Convergent Thinking)
o Six thinking hats
o Paradigm shifts and mind mapping
o Thinking hats (Single use and sequence use)
• Competency based E-Learning: E-learning Modules based
on KF Competency Framework, for Managerial Employees

• Safety training: Imparting safety training to the technical
workers involved in the field of power generation and
distribution. The purpose of the safety training is to avoid
electrical accidents in the work field which means developing
the work procedure to achieve zero accident rate, eventually.
The company’s internal facilitators, domain experts, leaders as
well as the HR team have also stepped in to the platform to
design and deliver some equally impactful programs such as:
• POWERGURUKUL: An initiative to equip employees (especially
for employees of Asansol) with the basic understanding of
the cutting-edge techno-commercial skills, relevant digital
transformation in power industry space,functional skills for
effective performance and to facilitate transfer of knowledge
and build a learning culture.

• Career Skill Workshop: Presenter skills, audience analysis,
design of a presentation/speech, developing impactful
content, using visual aids and powerpoint

• LeaderSpeak: An initiative with a series of leadership
discourses on various industries, functional and relevant
subjects, practices and a nuanced approach to build capability
through inspiring and sharing of enriching experiences.

• Stress management: To abrogate stress and boost employee
morale to keep them focused and consistent in their
performance

• HR for People Managers: Modules have been devised on
employee engagement, integrated PMS, talent management,
interviewing skills and employer branding.

o Learning outcomes focused on Stress and the common
stressors in life

• Quality and Knowledge Management: Aims to radically
transform the organization through implementation of
TQM, 5S plus 2S, Kaizen (Zero Investment, Improvement and
Innovation) and Lean Six Sigma.

o Concept of Flight and Fight response
o Cool Tension and steps to Manage Stress

For Managerial Employees
• Customer centricity: To help build brand trust and loyalty
amongst customers, for customer facing employees
o Importance of Customer Service
o Knowing your Customer and developing Service Mindset
o How to earn trust of your Customer
o Long term value of retaining Customers
• Unleash the power within: An immersive experience for
employee empowerment and self-improvement
o Learning New Skills and building winning attitude
o Practicing positive thinking
o Music aided visualization
• Disha: A junior management training and morale boosting
program for tenured and veteran employees in the
organization to drive consistency.

o Kaizen (focus on Zero Investment, Improvement and
Innovation) — A
japanese business philosophy of
continuous improvement of process and operations by
involving all the employees.
o 5S plus 2S – A Japanese concept of creating better work
environment through systematic approach. It involves
work place organization and better housekeeping
standards also known as the 5 pillars of workplace. India
Power believes that a safe and healthy environment is of
paramount importance (2S- Safety & Swasthya)
o Lean Six Sigma- Real usages of statistics to make better
scientific business decisions and assure sustainability.
o TQM - A holistic approach to a long-term success that views
continuous improvement in all aspects of an organization
as a process and not as a short-term goal. It aims to radically
transform the organization through progressive changes
in the attitude, practices, systems etc and structures the art
of managing the whole to achieve EXCELLENCE.
o ISO/OSHAS – Employee involvements through training
and workshops.
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POWERGURUKUL
With the intent to strengthen the techno-commercial skill, and to keep employees abreast with the technological advent in the power
sector, in house Domain Experts/HODs have partnered with the training team to form a Training Cluster at IPCL’s POWERGURUKUL.
The POWERGURUKUL initiative will equip employees with the basic understanding of cutting-edge techno-commercial skills, relevant
digital transformation in power industry space, and functional skills for ease of effective performance to facilitate transfer of knowledge
and build a learning culture.

QUALITY WORKSHOP – KAIZEN (Zero Investment Improvement and Innovation)
In our endeavour to incorporate a quality culture @ IPCL we have launched an unique quality concept under the umbrella of My Place,
My Pride called Kaizen (Continuous Improvement) with special focus on Zero Investment Improvement and Zero cost solutions.
Kaizen is a Japanese business philosophy of continuous improvement of processes and operations by involving all the employees.
Since lots of good work has been done by employees across departments and locations over the last three months, we wanted to
capture all such improvements and use this to recognise the efforts and contribution of individuals as well as teams.
To encourage more participation and more enthusiasm among employees, so as to bring forth their innovation and contribution for
the improvement of the organization, we have also started the Kaizen award. The first batch of the award has already been declared in
Nov’20.
Kaizen is an ongoing process for the development of an individual as well as the organization and thus we are trying to identify more
such good Kaizens to be awarded.

INDIA POWER -POWERED BY VALUES, DRIVEN BY 3D CULTURE
This workshop was conducted on the 10th of April 2020, by an external facilitator. The key focus of the workshop was on value
orientation, the integration of our culture and value with the vision and mission of the organization, understanding the core values and
internalizing the values in all our actions and living by the values.
Unleash the power within is a motivational session conducted by an external expert on 6th April 2020. The purpose of this workshop
was to motivate employees so as not to get mentally and physically bogged down amidst the current crisis owing to the prevalent
pandemic and lockdown.
The session focused on motivating employees to keep their mind calm through the power of meditation and to use these tools as an
opportunity to learn new skills, attitude and behaviour in the VUCA world along with practicing positive thinking and music aided
visualization.

LEADERSHIP COACHING SESSION
There were several leadership coaching sessions conducted for the development of leaders and to imbibe in them a growth mindset.
These sessions were mainly focused on the following:
•

Key Collective leadership agenda for IPCL

•

Imbibe a winning mindset and build a high performing team

•

Enhance Business Acumen and have greater ownership

•

Developing a holistic approach towards short-term and long-term goals
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•

Creating a balance in the work and life, striving towards a joyful life

•

Leverage the strengths of fellow colleagues and stakeholders in order to prosper

POSH SESSION – “AWARENESS OF THE POSH LAW”
In the context of the “New Normal” a POSH Session was conducted on 7th May 2020, to sensitize all employees regarding the Prevention
of Sexual Harassment of Women at Workplace.
This session was conducted by an external facilitator.
The session mainly focused on what constituted as Sexual Harassment at workplace, who are covered under the law, the kinds of
grievances and the ways to highlight it to the redressal committee. The redressal mechanism and the consequences will follow, in case
anyone is found guilty of the same.

INTERNATIONAL YOGA DAY – VIRTUAL CELEBRATION
With our fast-paced life, full of stress and anxiety, yoga has become a popular form of physical & mental wellbeing by virtue of exercise
and meditation.
21st June is celebrated worldwide as International Yoga Day. At India Power we have organised a unique initiative to have a Virtual
Celebration of Yoga Day so as to enlighten employees on the science of Applied Yoga, Meditation and Mindfulness. The session was
conducted by an esteemed wellness Guru, Manoj Joshi, who is from California,USA.
All employees were requested to participate and in turn get benefitted from this virtual workshop along with their family members.
Employees were highly engaged in this session as they practiced the art of the ancient wisdom of yoga, meditation and mindfulness
under the guidance of the Wellness Guru. We have conducted repeat sessions as well at the request of the employees.

FLOOR ENGAGEMENT–BUILD YOUR STORY WITH CLUES.
Once employees resumed office post the lockdown on a rotational basis, the HR team had conducted a fun floor activity to engage all
the employees. The activity was conducted in October right before the puja holidays. The purpose of this activity was to break through
the stressful time, the monotony of work and to make office a fun place to work.
The activity was conducted at each cubicle where employees were asked to draw three random chits containing pictures from a basket
and then frame a funny story linking all the three pictures. Anyone who participated in the said session was given a ‘goodie’.
The activity garnered a very positive response as everyone who was present in office came forward to participate. It was highly
appreciated by every employee and the H.R team was inundated with requests for more such similar activities in the future.
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CORPORATE SOCIAL RESPONSIBILITY
SKILL DEVELOPMENT & WOMEN EMPOWERMENT:

India Power has been instrumental in women empowerment in more than one way. Women
empowerment and education has always been of prime importance to us. Therefore, this year too we
have decided to hold hands of the women from tribal communities residing in Mithani village and
Dishergarh. The year-long vocational training in association with our NGO partner, SRREOSHI, have
been designed to make these women self reliant based on the handicrafts they will make using
biodegradable natural fibres like Babui grass and Jute. We not only create an environment for one and
all to rise and shine but also keep our mother nature in prime consideration, thus encouraging village
women to use natural and biodegradable products for making a livelihood out of them.

#GIFTGREEN:

In 2020, we had initiated #giftgreen, an annual
signature CSR initiative to protect and restore Mother Nature by gifting saplings to
our consumers and spreading awareness and encouraging them to create a chain
of gifting green to their peers. It was highly appreciated and we were successful in
creating this green chain. This, with the advent of Corona and our lives being locked
down within the safety bubble, as awareness program was initiated on the digital
platform where we did our bit to spread awareness amongst the larger audience.
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Industrial Skill Training:

India Power had joined hands with Ramakrishna Mission Industrial Training Centre,
Asansol to provide scholarship to 15 needy but meritorious students from 3 different disciplines: Electrician, Welder, and Computer
Application. We wish to continue with this noble cause not only for this year but for years to come and uphold lives of talented young
men and women who would be instrumental in moulding the future of our nation.

MEDHA

(19-20): In 2019 December, India Power initiated the pilot project of MEDHA,
an annual signature initiative to promote and encourage girl child education in line with Prime
Minister’s #BetiBachaoBetiPadhao project and West Bengal State Government’s Kanyasree
initiative. We honoured our 5 chosen MEDHAs Anushree Ghosh, Ankita Chattaraj, Sandhya
Bhakat, Puja Ghosh, Afroja Khatun and the scholarship has been initiated for their educational
needs of class XI and XII. It is of great content and pride for us that all our 5 chosen Ananyas
have passed their Madhyamik Examination with flying colours, while Anushree Ghosh deserves
special mention as she secured 1st position among girl examinees in all over Paschim Burdwan
and 9th position in throughout of West Bengal.

Anushree Ghosh

has secured 1st position
among girl examinees in
all over Paschim Burdwan
and 9th position in all
over state of West Bengal.

INFRASTRUCTURAL DEVELOPMENT IN ASANSOL: India Power has always catered to

the development of Asansol and its people in more than one ways. Bus shelters are of great use to the common people especially
women and the elderly citizens.
With this thought in consideration
India Power built an AC Bus shelter
at Girja More, Asansol. The Bus –
shelter was inaugurated by the chief
administrator of Asansol Municipal
Corporation in presence of India
Power officials maintaining all the
covid-19 related guidelines and
mandates. This is the third AC Bus
shelter gifted by India Power to the
Asansol-Ranigunj belt of Paschim
Burdwan.
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DONATION OF BENCHES TO IKRAH BASANTI BIJOY HIGH SCHOOL:

India Power has always curated its CSR initiatives which have a direct and sustainable effect on the society and its people. Education
is the light which will help our nation shine brighter. Donating high and low benches to Ikrah Basanti Bijoy High School will help the
students to study comfortably thus reaping better future for themselves and the society at large.

A month long vocational training on jute
crafts was organised by India Power for
20 marginalised women of Chanda region
in Asansol. The training was conducted in
association with NGO partner Dolon’s Boutique
& Handicrafts Trust who has direct linkage with
e commerce websites and the very famous
store “Amar Kuthir” in Shantiniketan, Bolepur.
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MEDIA
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MEDIA
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Attributed as one of the top CIOs of 2020: The top 100 Eminent CIO of India list was announced on September 16, 2020.
Mr. Sanjeev Sinhagot featured amongthe top 100. Here, it may be recalled that he made it to the top 100 for the year 2019 as well.
What’s more is that he was shortlisted among several CIOs of India to deliver his opinion on “Delivering Secure Digital Workspace
for New Ways of Working” which had been organized by Dun & Bradstreet and Tata Communicationson the September 23, 2020.

More power to Shalini
Mukherjee at Ya Devi
2020!
Executive PR, India Power, made us proud
by winning the title of Ms. Blooming
Kolkata 2.0 at the annual Acropolis
Mall Beauty Pageant Ya Devi 2020. Her
excitement and joy was ours too as she
won in a show that recognises more than
just a woman’s outer beauty. More power
to you, ladies!
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EMPLOYEES CORNER

#cause&effect
He: “Ma scolded me”
I: “What did you do?”
He: “The glass bowl slipped from my hand
and br….”
I: “Is Ok. But be carefull from the next time”
He: “I am always carefull, Didi did it “
I: “You said the glass bowl slipped from your
hand. How is she responsible then?”
He: “I took a golubjamun from the
refrigerator and put it in glass bowl to warm
it. As I was moving towards the kitchen Didi
suddenly started tickling me from behind. I
was startled and bowl slipped from my hand
and broken. Now you tell me who should be
scolded! Didi or me?”
contribution by Partha P Chattaraj | General Manager Human Resources
Contributed by Ashish Bose, Internal Audit - kolapata

‘Subho Sharodia’ Sketch by
Soumalya Purkait
son of Sandip Purkait

Sketch by
Tirtha Roy Choudhury
Neice of Barun Roy Choudhury
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IN MEMORIAM

IN MEMORIAM

MOHAN GHOSH

AMIT TAPAN MITRA

AJAY DAS

Mr Mohan Ghosh left us forever at
the age of 59 after suffering from
acute renal disorder. He was with
our company for over 20 years as an
ace stenographer and officer. What
we are most missing is his eversmiling presence. He is survived by
his wife and two sons.

Mr Amit Tapan Mitra left for his
heavenly abode due to massive
heart attack. He was 48. He had
joined our company in 2016 as
the A.V.P. - Business Development.
The sudden demise of this integral
member of our family has left us in a
shock. He is survived his father, wife
and daughter.

Mr Ajay Das succumbed to Covid-19
on June 9, 2020 at the age of 53. He
had been with our company for 19
years as a dedicated Security Guard
who reported for duty even two
days before his passing. He has left
a huge space in our minds that can
never be filled.
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