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COVER STORY

E2S Power, a leading developer of thermal energy storage 
solutions, and India Power Corporation Limited (IPCL), one of 
the leading power utilities in India, have signed a Memorandum 
of Understanding to work closely to transform fossil fuel power 
stations in India into thermal storage systems for renewable 
energy.

The collaboration brings together the 
energy storage technology expertise 
and global power plant engineering 
experience of E2S Power and the 
long-standing utility experience and 
understanding of the Indian power 
market from IPCL.

The Government of India is aiming to 
achieve 227 GW of renewable capacity 
by 2022, and 500 GW by 2030. At 
the same time, about 50 GW of coal 
capacity will be decommissioned in 
the coming years. The thermal energy 
storage technology developed by 
E2S Power offers an opportunity to 
provide urgently needed energy storage while using most of 
the infrastructure in thermal power plants being retired and 
safeguarding jobs.

Why E2S Power Thermal Energy Storage System? In the system, 
electricity from renewable sources is converted to heat in 
radiant electrical heaters which heats storage material blocks 

to a temperature near 700°C. The heat can be stored for days in 
the insulated enclosure. During the discharge process, the heat 
stored is used to generate steam at properties matching the 
requirement of existing steam turbines to generate electricity. 
The system is designed to maximize the existing non-polluting 
plant infrastructure to minimize costs, including high voltage 

switchyard, existing steam turbine and 
associated balance of plant equipment 
(condensers, cooling towers, 
generators, transformers, heatinput 
and steam output. This keeps the 
installation simple and costs low. Total 
costs should be considered on an equal 
basis for a true comparison. When 
looking at the cost of Li-ion batteries, 
for example, the complete project 
cost needs to be included, not just the 
battery pack. This includes inverters, 
power electronics equipment, required 
housing and climate control, in 
addition to construction costs and the 
interconnection to the grid. By utilizing 

existing power plant equipment, infrastructure, and sites, they 
are able to keep the costs down. If you consider a 25-year life 
and taking into account capital costs and the degradation 
and replacement cost of batteries, the levelled cost of storage 
of the E2S Power storage system is estimated to be one third 
of Li-ion batteries. Further, by using the existing synchronous 
steam turbine generator, they are better equipped to provide 

WORKING 
TOGETHER 
TOWARDS A 
SUSTAINABLE 
FUTURE

“We are very pleased to have 
technology collaboration with 
E2S Power in India as a future 
energy storage solution provider/ 
developer by repurposing the 
country’s stranded thermal asset 
and bringing value to the assets.”

~ Mr Somesh Dasgupta
Whole-time Director, IPCL.
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of the leading power utilities of India will help in transforming 
stressed Thermal power assets into clean energy storage 
facilities, contributing significantly to the nation’s renewable 

portfolio.

The evolving power generation mix 
and growing power demand present 
new challenges and opportunities 
in operating & maintaining a reliable 
power system. Technology would play 
a key role in achieving India’s ambitious 
renewable energy target of 500 GW by 
2030. Energy storage technologies are 
imperative to ensure round the clock 
power. Thermal energy storage (TES), 
among other available energy storage 
technologies, is a solution which suits 
the socio-economic needs of the 

country. TES can be used for repurposing existing assets which 
while giving additional life to old projects, also preserves jobs 
and local transition economy. The levelled cost of TES for 20-25 
years of life is lowest among other technology & this technology 
does not have any bio hazard impact.

Yes, in a few words, this collaboration holds sustainable promise.

grid support and ancillary services compared to batteries. 
Furthermore, the advantage of the system compared to the 
existing plants is that it does  not have boiler drums which 
limit the start up times and cycling 
capabilities. The system is much 
more flexible than most of existing 
coal-fired plants and can be started 
or shut down very rapidly if needed 
without any life penalty. The system 
is designed to operate for over 25 
years and the expectation is to have 
almost daily charge-discharge which 
means approximately 300 cycles, 
or 1,200 operating hours a year. 
However, this is not an upper limit and 
additional cycles may be possible. The 
storing efficiency which is defined as 
conversion of electrical energy into 
heat is about 99% as there is efficient heat transfer through 
radiation and therefore almost no losses in this process.

IPCL and E2S Power will work with major companies in the 
power and renewable energy sector in India to identify, evaluate 
and offer optimized integrated thermal energy solutions for 
existing plants and facilities being phased out. This collaboration 
between a leading energy storage solution provider and one 

COVER STORY

“We are very pleased to collaborate 
with IPCL in India, one of the most 
important energy markets in the 
world. The growth in renewable 
energy capacity and opportunity 
to utilize valuable existing power 
infrastructure are a perfect fit for our 
thermal energy storage technology.” 

~ Dr Sasha Savic, E2S Power CEO. 
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IT & DT

2020-21 was an extended pandemic year with more waves of Covid-19 affecting working of organisations. IPCL had already adopted 
various digital means to carry on with business and provide unrestricted services to its customers. These digital initiatives and 
mechanisms were further worked on to make IPCL a truly digital organisation. Many more work flows were brought under the purview 
of digital processes.

IPCL’s digital team developed many custom-built platforms to add efficiency to the operational processes. Most of these processes 
were built around SAP which has been crafted keeping in mind the safety of workmen exposed to highly vulnerable working zones, 
minimising communication gaps, enhancing efficiency of service, customer satisfaction, easy vendor management, etc. Such features 
are designed to help in monitoring each and every action, thereby establishing greater control and ensuring employee safety at work. 
The Smart Meter infrastructural update will help Team IPCL to leverage all functionalities and facilities which can be exploited from a 
SMART meter, catering to a better management of its network and consumers. With induction of HES, MDMS and Prepaid Solution, 
IPCL will be able to leverage the Power of integrated data exchange thereby connecting all its critical IT systems to real-time meter 
data driven benefits such as Theft Management and Reduction, Automated Disconnection and Reconnection, Demand Forecasting, 
Consumer & Meter Management, Digital Interface for consumer & IPCL team with better transparency, and more.

Features like Cyber Crisis Management Plan, Cyber Threat Analytics, Information Security Management Systems etc. have been in 
action to build a robust system to prevent and fight any kind of cyber security attacks, information security crises, data security crises 
or any other critical cyber crises at large.. 

IPCL completed 100% deployment of Smart Meters in Mhow town in Madhya Pradesh, making it the first 
town in India to be completely on Smart Meters, and as of April 2022, it has already successfully completed 
installation of 150,000 Smart Meters, and the work continues

Information Technology and Digital Transformation at IPCL

BUSINESS UPDATE
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TRAINING &
DEVELOPMENT

Working towards achieving wider Participation and reach we continued with more sessions of “SEVA” program for our last mile soldier 
i.e the work-men and contractual workforce at Asansol as is shown in the pictures. This is a program on instilling customer service and 
self-effectiveness in them. The program is a process of developing a service mindset to understand the customer need and valuing team 
work in meeting those needs thereby gaining trust with Consumers thereby  enhancing self-effectiveness for self and the organisation.

“SEVA” WORKSHOP

FY-2022-23    •   04   •    VOLUME 01FY-2022-23    •   04   •    VOLUME 01



TRAINING & DEVELOPMENT

OCCUPATIONAL HEALTH AND 
SAFETY MANAGEMENT
Psychological health and safety at work 
- Guidelines for managing psychosocial 
risks

Power Gurukul- With the intent to strengthen the techno-commercial skill, 
and keeping employees abreast with the technological advent in Power 
sector, in house Domain Experts/HODS  partnered with the training team to 
form a Training Cluster at IPCL’s POWERGURUKUL. Through POWERGURUKUL 
initiative we could equip employees with the basic understanding of cutting 
edge techno-commercial skills, relevant digital transformation in power 
industry space, and functional skills for ease of effective performance. This 
initiative not only build multi-dimensional and functional (domain) power 
sector skills in the employees but also went a long way in nurturing POWER 
SMS – Subject Matter Specialists within the organization.

The training was designed to cover 
below mentioned relevant topics:-

Psycho social stress management at 
the workplace.

Basic health care procedures for 
workforce engaged in round the 
clock duty.

Salient and most important aspects 
to keep fit while working in a disaster 
situation.

POWERGURUKUL
Sessions Done

§ Best Earthing Practices in Power
Distribution systems

§ SOP-Creation and Management

A unique and first of its kind 
training intervention for our staff/

sub staff cadre employees 
SAVE BETTERINVEST BETTER Managing Personal Finances Effectively

Understand better ways to Save Money
Plan Investment for various time zone
A guide to better Retirement Planning 
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Mr Raghav Raj Kanoria, our Managing Director, was present at the ASSOCHAM 
Energy Meet 2022 which was organised by Associated Chambers of Commerce & 
Industy of India (ASSOCHAM), Kolkata Chapter at Hotel Hindusthan International 
on 15th February 2022. Mr Kanoria addressed the audience at the Welcome 
Session and shared his valuable views on the present Energy scenario of the 
country, and India Power’s contribution to the same. 

Mr Somesh Dasgupta, our Whole-time Director delivered the Welcome Speech 
as the esteemed Chairman of ASSOCHAM Energy Sub-committee, East, and gave 
the audience a complete overview of the agenda of the congress. Being an office 
holder of the prestigious professional body, Mr Dasgupta was also present at the 
release of the Knowledge Report along with other dignitaries. 

Mr Pramod Singh, our President - Regulatory & Commercial, was also present at 
the ASSOCHAM Energy Meet 2022 as one of the eminent speakers at the Technical 
Session, and discussed the current scenario and way forward for the Energy Sector 
of the country.

Mr Somesh Dasgupta, our Whole-time Director,  participated in 
“ENERGIZER”, a virtual conference, conducted by The Institute 
of Internal Auditors, India, Kolkata Chapter on “Global Energy 
Sector Transformation: Role of Governance & Risk” on 20th 
November 2021.

India Power at ASSOCHAM Energy Meet 2022

ENERGIZER, A Conference on Global Energy Sector 
Transformation: Role of Governance & Risk

SEMINARS AND
CONCLAVES

Mr Sanjeev Sinha, our President – IT & DT, represented India 
Power as one of the speakers at the virtual conference where he 
shared his point of view on the role of technology in transforming 
the governance and risk scenario in the Global Energy Sector.

Mr Somesh Dasgupta, our Whole-time Director, attended the inter-college Management Fest - SYN-NOVA at Techno International, New 
Town Campus on 21st March 2022, as the Chief Guest of the event.

Mr Somesh Dasgupta as the Chief Guest of SYN-NOVA
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SEMINARS AND CONCLAVES

Aayera, Connecting Aces, organised the Smart Meter Summit 
2022, on 24th and 25th March 2022. Mr Sanjeev Sinha, our 
President – IT & DT, was amongst the esteemed panellists on 
the inaugural day. On the second day, he gave a knowledge-
fed deliberation as the Key Note Speaker on the topic “Smart 
Metering: A Discom’s Perspective”.

Mr Sanjeev Sinha, our President – IT & DT, also participated as 
the Expert Speaker in the Digital Transformation E-Connect 
event organised by Corptive, one of the panellists at the Webinar 
on Modern Data Storage by VARINDI.

Zee 24 Ghanta, the Bengali news channel of Zee Entertainment 
Enterprises, airs a Panel Discussion titled as “Banglar Katha” 
wherein the scope and way forward for the development of 
various districts of West Bengal are discussed by Government 
representatives, political party representatives, common citizens 
and corporates of the said region. On 3rd February, 2022, their 
Panel Discussion Banglar Katha focussed on the developmental 
prospects of Paschim Burdwan where Mr Somesh Dasgupta, 
our Whole-time Director, represented the industry and shared 
his views in the esteemed panel alongside Government 
representatives, and political party representatives. He 
highlighted the competitive advantage of power consumption 
is a golden opportunity to attract more industries in the highly 
potential belt of Asansol-Ranigunj which will not only curb 
unemployment but also contribute to the economic growth of 
the State at large.

President IT & DT at the 
Smart Meter Summit 2022

Mr Sanjeev Sinha shares his 
profound knowledge on IT & 
Digitial Transformation

Our Whole-time Director at Zee 24 Ghanta Panel Discussion
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Mr Sanjeev Sinha, our President – IT & DT, was one of the eminent panellists on the 3rd day of the 3-day long conference “Corporate 
Energy Management Governance Framework, a Roundtable with Thought Leaders” which was organised by IICSR from 13th-17th 
December 2022, where the distinguished panellists discussed crucial topics of the hour like COP26, national strategies towards “Net 
Zero”, Private Sector Contribution and Opportunities, Potential of Different Renewable Energy Technologies and Complementing 
“Energy Conservation”.

India Power marked its participation 
at the Power Distribution of India 
conference organised on October 21 
and 22, 2021, by Power Line, one of 
the most highly circulated magazines 
relevant to the Power Sector. Mr Sanjeev 
Sinha, our President – IT & DT, was one 
of the distinguished speakers at the said 
forum. 

Corporate Energy Management Governance Framework

Sharing Thoughts 
at The Power 
Distribution in 
India Conference

SEMINARS AND CONCLAVES
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CSR

Donation of Traffic 
Infrastructure
India Power Corporation Limited believes in the 
wellbeing of the society at large and safety is one of 
the most important aspects of wellbeing. Therefore, 
on being requested to address traffic safety issues by 
the Asansol Durgapur Police Commisionerate (ADPC), 
we donated Guard Rails and Hand-held signals to the 
DC-Traffic to support and enhance the Traffic safety 
infrastructure.

Project Wings
The Certification Program: India Power has always 
given its full encouragement and has continually 
advocated skill-development. This year India 
Power launched Project Wings, a part of BIKASH: a 
CSR initiative by India Power for Skill Development 
on the day of its 103rd Foundation Day. Project 
Wings, a skill development programme was 
designed in collaboration with our NGO partner, 
Durgapur Sundaram Creative Welfare Society, to 
create an avenue for the differently-abled youths 
from Asansol region. The training was imparted 
at the Blood Donation Building of Asansol 
Municipal Corporation from August to October 
2022. The 3 months long vocational training on 
call centre management included basic computer 
knowledge, navigation skills and soft skills which 
made the trainees industry ready and employable. 
Each of the trainees was given a certificate after 
completion of the training by the then Mayor of 
Asansol Municipal Corporation, Shri Amarnath 
Chatterjee, in the presence of Mr Subir Das, VP-
Technical and other India Power officials.

Donation of 
Sewing Machine
As more Self Help Groups are emerging and more 
women are becoming self-reliant, they are in need 
of basic support to start their journey of a successful 
entrepreneurship. India Power donated 20 paddle 
sewing machines to an SHG group from Pandabeshwar 
village under its CSR initiatives of the year 2021-22.
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CSR

Karigari Mela
Social Responsibility is not only about the 
environment and the people, it is also about the 
cultural heritage of a native place. Under our CSR 
initiatives, India Power Corporation Limited tries to 
touch lives in the most dynamic possible ways. One 
such initiative is the Rarh Bangla Karigari Mela which 
was conceived in 2019 with the objective to save the 
art and artisans of West Bengal focusing primarily on 
the rich culture of the Rarh region. The third year of 
India Power Rarh Bangla Karigari Mela was organised 
at Sentrum Mall activity arena, Asansol, from 19th -21st 
February, 2022, with 32 stalls each comprising of the 
different arts of Bengal like Terracotta, Kantha work, 
Sabai grass handicrafts, Patachitra, unique wooden 
furniture and artifacts of Natungram, Bengal Chikan, 
Handloom and many more. We had also provided 
specials stalls to SHG group run by Ms Parbati Majhi, 
Ananya 2019, and Ms Debasree Borthol, Ananya 2021 
and SHG group under Ramakrishna Mission, Asansol. 
More than thousands of people flocked into the fair 
arena resulting in a huge success of the initiative. The 
evening performances of Raibeshe, Baul and Folk 
Song attracted even more people and the artisans did 
remarkable business during this 3-day event. The fair 
was inaugurated by Swami Somatmanandaji Maharaj, 
Secretary Ramakrishna Mission, in the presence 
of Mr Somesh Dasgupta, Whole-time Director and 
other officials of India Power Corporation Limited. 
We honoured by the visit of Mr Sudheer Kumar 
Neelakantam, CP- ADPC and Mr Bidhan Upadhyay, 
Mayor – AMC.
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CSR

Ananya
In its centenary year, India Power Corporation 
Limited, in association with Sri Hari Global School, 
introduced the Annual Signature CSR initiative 
on Women Empowerment, Ananya, a platform to 
recognize and felicitate the strong-willed women 
who rose above all challenges of life to achieve 
a better and brighter future. Like every year, this 
year too on March 8, 2022 to mark International 
Women’s Day, another 5 courageous women from 
the Asansol-Raniganj region were honored with 
an honorarium, special awards and certificates, as 
they have all overcome stiff odds by dint of their 
never-say-die spirit, to become agents of change. 
This initiative by India Power has been hugely 
appreciated by social leaders and administrative 
functionaries of Asansol. Our Ananyas of 2022 
are Mayna Banerjee, Barnali Debnath, Sangeeta 
Singha, Gunja Singh and Bebi Kumari.

The brave-hearts were honoured and felicitated 
by our eminent guests Swami Somatmananda 
Ji Maharaj, Secretary RKM-Asansol, Ms Sarmila 
Banerjee, Social Worker, Ms Arpita Majumder, OC, 
Women’s Police Station, Asansol and Chief Guest 
of the event Ms Sudeshna Ghatak, Social Reformer.

Happy Periods
Women Empowerment is possible only when 
our women are capable of standing on their 
own feet, and the first step of empowerment is 
when a woman takes care of her own health and 
happiness as she has been doing for other family 
members. India Power concluded the FY 2021-22 
with its signature initiative on Women’s Health & 
Menstrual Hygiene, Happy Periods, in association 
with Project Unnati by NGO partner Anahat 
Foundation for Change. The campaign was 
organised at Hirapur region of Burnpur, Paschim 
Burdwan for 60 women from 3 Self Help Groups 
who were not only given a thorough education 
about menstruation, PCOD, breast cancer but 
also were given skin and environment friendly 
cloth pads. The feedback from these women has 
been truly overwhelming.
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CSR

Project Bikash
India Power Scholarship to Students of RKM Pvt. 
ITI: India Power joined hands with Ramakrishna 
Mission Ashrama Pvt. ITI, Asansol in the year 2019 for 
providing full sponsorship to 15 students of RKM Pvt. 
ITI from the three different disciplines of Electrician, 
Welder and Computer Application. The certification 
program was organised on 12th November 2021, 
at RKM ITI in presence of Secretary Maharaj, Swami 
Somatmananda Ji Maharaj, Principal of ITI, amidst 
the presence of faculties and students of ITI. The 
certificates were handed over to the much deserving 
students by officials of India Power including Mr 
Subir Das, VP-Technical, Mr Partha Chattaraj, GM-HR 
& IR, Mr Manas Banerjee, AGM-Civil and others.

Support to Ranigunj 
Vivekananda Seva Kendra
The word Amrit means nectar of life, and the 
greatest nectar to us is Water. Everyday scarcity of 
safe drinking water is increasing due to pollution 
and global warming. India Power, under its CSR 
initiatives, has been trying to address this grave issue 
since years. This year too we donated water purifiers 
to Bogra Village and Kalyanpur for the communities 
and residents residing in these regions.

Amrit
The word Amrit means nectar of life, and the 
greatest nectar to us is Water. Everyday scarcity of 
safe drinking water is increasing due to pollution 
and global warming. India Power, under its CSR 
initiatives, has been trying to address this grave 
issue for years. This year too we donated water 
purifiers to Bogra Village and Kalyanpur for the 
communities residing in these regions.
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EVENTS

India Power Corporation Limited has bravely embraced The 
New Normal and taken initiatives to deliver the Durga Puja 
experience yet again to everyone digitally, by organising the 
India Power Jhalmale Sarad Samman Digital Awards, Shera Pujar 
Udjapon 2021, within our 771 sq km licensed area in Paschim 
Burdwan district of West Bengal. Our endeavour was conceived 
in 2020 considering the pandemic situation which, although 
mellowed down, remains a reality. The Sarad Samman Digital 
Awards is an initiative to promote, in a befitting manner, the 
spirit of Durga Puja without forgetting the sharp claws of the 
pandemic. We partnered with celebrity judges this year, who 
saw all the competing Durga Pujas through virtual media, and 
chose the Winner, 1st Runner Up and 2nd Runner Up for Shera 
Pujo 2021. On Dashami the results were announced digitally 
across our social media pages, i.e, Facebook, LinkedIn & Twitter).

In 2021 we had engaged veteran actor from the Bengali Film 
Industry, Shri Paran Bandyopadhyay, and ace singer from 
the Bengali Music Industry, Smt Iman Chakraborty.

Like every year, this year too, our company participated in the 
Republic Day Tableau competition in Asansol. This year our theme 
was “Contribution of Electricity in Growth of the Country” with 
the primary messages being: Smart Meter and Renewable Energy 
bringing new horizons in the Indian Power Sector which bagged us 
the Winning Trophy in 2022 after many years of getting the place of 
First Runners up. This was indeed a moment of joy and celebrations.

Republic Day Tableau Competition 2022 Diwali Meet with Media Friends
India Power has been an integral part of Paschim 
Burdwan since the pre-independence era. Over the 
years, we have built many relationships which have 
helped us sail through all our voyages, be it a rough 
sea or a calm one. One such relationship is with the 
local media. To strengthen this relationship, India 
Power organised a friendly luncheon with our 
media friends while taking the pandemic mandates 
into consideration.
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BRANDING

FY-2022-23    •   16   •    VOLUME 01



BRANDING

FY-2022-23    •   16   •    VOLUME 01 FY-2022-23    •   17   •    VOLUME 01



ICC Second Edition Green Urja 
and Energy Efficiency Award : 

Top Discom RE (Private)

AWARDS

Energy Efficiency Award by 

ASSOCHAM

Covid Warrior Award by Zee 24 Ghanta

ICC Second Edition Urja and 
Energy Efficiency Award : 
Top Discom EE (Private)
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INTERNAL EVENTS & 
OFFICE CELEBRATIONS

In 2021 IPCL was operating at the hybrid model owing to the 
pandemic. The operational strength in office was less than 50% 
in each department as per Govt. Mandate. To ensure Covid-19 
guidelines and protocols of safe social distancing not many 
office celebration and engagement activities were conducted 
on a physical presence level. However, since late December last 
year we started with some office celebrations.

Christmas celebration:
On 24th Dec 2021, the HR team organized a Christmas 
celebration with the help of the admin team. The IPCL corporate 
office was decorated with the lights of Christmas and Christmas 
trees. An Employee from the HR team dressed up as Santa and 
has distributed Cookies to each and every employee in the 
office. Everyone in the office was excited to have received a 
surprise gift from Santa and the year closed on this happy note.

Women’s Day Celebration:
8th March is celebrated as International Women’s Day all 
throughout the world. We at IPCL ensure to make our women 
employees feel special about this day. This year on Women’s day 
our main objective was not only to make the women employees 
feel special but to also promote Green Office Environment.

All the women employees were given a card singed and handed 
over by their Department Head along with a chocolate and a 
succulent plant that they can keep at their desk. This initiative 
was appreciated both by the HODs as well as the women.  
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NEW JOINEES

Sl No Employee Full Name Date of Joining Designation Location Department Company
 Code       Name

1 301515 Sayan  Sensharma 15-Mar-2022 Manager Kolkata Procurement HEL

2 301513 Sanjay Raut 07-Mar-2022 Deputy General Manager Haldia Purshase & Stores HEL

3 301511 Meghna Maji 18-Feb-2022 Deputy Manager Kolkata Legal  IPCL

4 301509 Chandan Kanti Guchhait 09-Feb-2022 Assistant Manager Haldia Operations HEL

5 301510 Rohan S Nandy 09-Feb-2022 Executive Kolkata Legal  HEL

6 301508 Vaibhav Roongta 07-Feb-2022 Assistant General Manager Kolkata Strategic Initiatives & Development IPCL

7 301507 Rajneel Sarkar 04-Feb-2022 Executive Kolkata Finance & Accounts HEL

8 301506 Deepak K 01-Feb-2022 Assistant Manager Haldia Operations HEL

9 301505 Mohan  Sudheer  Pastula 04-Jan-2022 Deputy Manager Asansol Operations & Maintainance IPCL

10 301504 Umesh Kumar Chaudhary 03-Jan-2022 Assistant Manager Haldia C & I HEL

11 301503 Tapas Gayen 03-Jan-2022 Deputy Manager Haldia C & I HEL

12 301502 Suman  Dhua 31-Dec-2021 Executive Asansol Operations & Maintainance IPCL

13 301501 Anil Bhusan 27-Dec-2021 Assistant Manager Haldia Operations HEL

14 301500 Sabuj Samanta 24-Dec-2021 Executive Asansol Operations & Maintainance IPCL

15 301499 Krishna Kumar Saraogi 08-Dec-2021 Assistant General Manager Kolkata Finance & Accounts IPCL

16 301498 Asit Bain 15-Nov-2021 Assistant Manager Haldia Operations HEL

17 301497 Rathin Maji 10-Nov-2021 Executive Asansol Health, Safety & Environment IPCL

18 301495 Bhabani Shankar Paul 02-Nov-2021 Deputy Manager Kolkata Internal Audit HEL

19 301494 Rana Kumar 25-Oct-2021 Chief Manager Asansol Health, Safety & Environment IPCL

20 301493 Anumita  Mishra Thakur 19-Oct-2021 Manager Kolkata Company Secretarial HEL

21 301492 Nitul Mech 18-Oct-2021 Assistant Manager Haldia Operations HEL
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EMPLOYEES’ CORNER

ART GALLERY

Photography by Sudeep Dutta

Art by Sayani Sen

FY-2022-23    •   20   •    VOLUME 01 FY-2022-23    •   21   •    VOLUME 01




